ASSISTANT PROFESSOR, COLLEGE OF INFORMATION STUDIES, UNIVERSITY OF MARYLAND, COLLEGE PARK
Position: Full-time, tenure-track faculty position in the College of Information Studies, University of Maryland,
College Park.
OPEN UNTIL FILLED. BEST CONSIDERATION BY NOVEMBER 15, 2017
The iSchool at the University of Maryland (http://ischool.umd.edu) seeks an energetic, creative, and forwardthinking individual for a tenure-track faculty position in a diverse and interdisciplinary environment where
teaching, service, and research are highly valued and colleagues collaborate in all aspects of their academic work.
We seek a colleague who will be a leader in research and teaching in the fields of archives, digital preservation,
data curation, cultural heritage informatics, or information management. In particular, we seek someone with
deep understanding of archives and digital preservation concepts and issues, and whose research program will
investigate and develop knowledge about digital techniques in the computational representation, access,
preservation, and management of archival collections in diverse contexts. Ideal candidates must demonstrate
novel and impactful scholarship relevant to archives or digital curation or any of the areas described above.
Preference will be given to candidates that consider the ethical, social justice, diversity, policy, preservation, and
equitable access issues associated with their work.
The iSchool houses several research centers and laboratories. Of particular relevance to this search is the Digital
Curation Innovation Center (DCIC). The DCIC has two research-focused labs and five technology labs for student
learning and faculty/student research ( www.dcic.umd.edu). DCIC engages in research with graduate and
undergraduate students on areas such as community displacement, refugee narratives, movement of people,
citizen interment, racial zoning, and cyberinfrastructure for digital curation.
The University of Maryland, College Park, an equal opportunity/affirmative action employer, complies with all
applicable federal and state laws and regulations regarding nondiscrimination and affirmative action; all qualified
applicants will receive consideration for employment. The University is committed to a policy of equal opportunity
for all persons and does not discriminate on the basis of race, color, religion, sex, national origin, physical or
mental disability, protected veteran status, age, gender identity or expression, sexual orientation, creed, marital
status, political affiliation, personal appearance, or on the basis of rights secured by the First Amendment, in all
aspects of employment, educational programs and activities, and admissions.
Hiring and appointment is subject to College and University approval.
To apply you will need to provide:
● A letter of interest that clearly describes your background and expertise in the area, and the specific
contributions you would make to the iSchool and the University of Maryland
● Your CV
● A list of 5 professional references. For each reference include the person’s title, institution, contact
information (including phone number and e-mail address), the capacity in which you know (or have
known) this person, and how long you have known this person
● A statement of your teaching philosophy
● A statement of your research philosophy
To apply please use the UMD ejobs link: https://ejobs.umd.edu/postings/47301

